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Protecting the South African 
women taking employment 
into their own hands

William Lloyd and Eben-
ezer’s U/13 teams went 
head-to-head!

Fifth Phenomenal Women 
Awards Honour Local 
Changemakers

Clean starts with me, you, us.

There is no “away”. Every single 
thing that you throw away has 
to go somewhere. Stop. Let’s 
think for a moment about where 
that somewhere is, and whose 
responsibility it is.

Even when you are responsible and 
put all your rubbish in a bin, it is not 
really away, is it? It is collected and 
has to go, well, somewhere. That 
somewhere is the landfill site.It is still 
not gone. And it is still not away. It 
is simply elsewhere.Perhaps it has left 
your mind, but it has not left your 
space.

The Cape Winelands District 

Municipality together the local 
municipalities, has embarked on an 
awareness campaign aimed at a cleaner 
Cape Winelands District. “ We all need 
to rethink our habits when it comes 
to waste. Our future depends on how 
we behave today.” Shares the Executive 
Mayor of the Cape Winelands District, 
Ald (Dr) Elna von Schlicht.

Every local municipality is responsible 
for the collection and removal of 
household waste. To help us reduce 
the amount of waste sent to landfill 
sites, many municipalities have been 
distributing clear bags to households 
for them to place recyclable waste in. 
These bags are collected and taken to 

Material Recovery Facilities (MRFs), 
where recyclable items are sorted 
and prepared for sale to recycling 
companies.

The level of recycling varies across the 
Cape Winelands. Some areas have well-
developed recycling programmes, while 
others are continuing to expand and 
strengthen their waste management 
and recycling initiatives.

The objective of the campaign is to:
> Teach us all that reducing our waste is 
easier than we think;
> Show us how to recycle, and why 
it is so important that we start waste 
reduction and recycling in our homes, 
places of work and schools;
>Encourage understanding and respect 
between residents and waste reclaimers;
>Ultimately ensure that only waste 
which absolutely cannot be recycled, 
repurposed or reused is sent to landfill; 
and
> Clear up myths and misunderstandings 
we may have about waste and how to 
manage it. Did you know that you can 
contact your local municipality and 
speak to its waste management team
to find out more about waste 
management in your area? Most areas 
have a variety of recycling businesses 
and initiatives. If you prefer not to put 
your glass, tins, plastic and paper in 
your clear bag  for municipal collection, 
you can find out where to take your 

recyclables. You may even get some 
money back!

Always remember that there is another 
person on the other side of your waste.
Only clean items can be recycled, so 
rinse out tins, glass containers, milk 
bottles, yoghurt containers and other 
recyclables before putting them out 
for recycling.Keep an eye out for our 
two competitions, which open on 10 
September.

The first competition is open to Grade 
9 learners from schools in the Cape 
Winelands. To enter, and stand a 
chance of winning one of five R500 
vouchers, learners need to show how 
they Pause, Pocket and Place their 
waste in the right bin. Grown-ups also 
have an opportunity to win one of five 
R500 vouchers. All they need to do 
is show that clean spaces beautiful 
places.

Any clean place can be a beautiful 
space!Share your clean office, 
classroom, garden, road, shop or 
business with us.Clean starts with me, 
you, us.

For more information, have a look at 
the advert in this newspaper and visit 
Cape Winelands DM on Facebook 
to keep up to date with all the 
happenings.
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Kaapse Wynland 
distriKsmunisipaliteit

KENNISGEWING
PROSES VIR OPENBARE DEELNAME:

6DE GENERASIE GEÏNTEGREERDE 
ONTWIKKELINGSPLAN (GOP), 

PRESTASIEBESTUURSTELSEL (PBS) 
EN MEDIUMTERMYN INKOMSTE- EN 
UITGAWERAAMWERK (MTIUR) VIR 
DIE 2027/2028-, 2028/2029- EN 

2029/2030-FINANSIËLE JARE
Kennis geskied hiermee ingevolge artikel 21(1) van die Wet op 
Plaaslike Regering: Munisipale Finansiële Bestuur, 2003 (Wet No. 
56 van 2003) (MFMA) dat die Raad by sy vergadering gehou op 
27 Augustus 2026 onder Item R.15.6 die konsep Kaapse Wynland 
Distriksmunisipaliteit se Geïntegreerde Ontwikkelingsplan (GOP)- 
en Begrotingstydraamwerk vir 2026/2027 goedgekeur het ten 
einde die 6de Generasie Geïntegreerde Ontwikkelingsplan (GOP), 
Prestasiebestuurstelsel (PBS) en Mediumtermyn Inkomste- en 
Uitgaweraamwerk (MTIUR) vir die 2027/2028-, 2028/2029- en 
2029/2030-finansiële jare saam te stel.

Navrae kan gerig word aan: Me NJ Fortuin, Kaapse Wynland 
Distriksmunisipaliteit, Posbus 100, Stellenbosch 7599  
(tel. 021 888 5178, e-pos: idp@capewinelands.gov.za).

Ingevolge artikel 21A van die Wet op Plaaslike Regering: 
Munisipale Stelsels, 2000 (Wet No. 32 van 2000) is die genoemde 
Raadsbesluit en alle ander tersaaklike dokumente beskikbaar 
op die Kaapse Wynland Distriksmunisipaliteit se webwerf by  
www.capewinelands.gov.za.

H.F. PRINS
MUNISIPALE BESTUURDER
Kaapse Wynland  
Distriksmunisipaliteit
Alexanderstraat 46
Stellenbosch 7600

Cape Winelands 
distriCt muniCipality

NOTICE
PROCESS FOR PUBLIC PARTICIPATION:

6TH GENERATION INTEGRATED 
DEVELOPMENT PLAN (IDP), 

PERFORMANCE MANAGEMENT SYSTEM 
(PMS) AND MEDIUM-TERM REVENUE 

AND EXPENDITURE FRAMEWORK 
(MTREF) FOR THE 2027/2028, 2028/2029 

AND 2029/2030 FINANCIAL YEARS
Notice is hereby given in terms section 21(1) of the Local 
Government: Municipal Finance Management Act, 2003 (Act No. 
56 of 2003) (MFMA), that Council at Item C.15.6 at its meeting held 
on 27 August 2026 approved the draft Cape Winelands District 
Municipality 2026/2027 Integrated Development Plan/Budget 
Time Schedule in order to compile the 6th Generation Integrated 
Development Plan (IDP), Performance Management System (PMS) 
and Medium-Term Revenue and Expenditure Framework (MTREF) 
for the 2027/2028, 2028/2029 and 2029/2030 financial years.

Enquiries can be directed to: Ms NJ Fortuin, Cape Winelands 
District Municipality, PO Box 100, Stellenbosch 7599  
(tel. 021 888 5178, e-mail: idp@capewinelands.gov.za).

In terms of section 21A of the Local Government: Municipal 
Systems Act, 2000 (Act No. 32 of 2000), the said Council 
resolution and all other relevant documents are available 
on the Cape Winelands District Municipality’s website at  
www.capewinelands.gov.za.

H.F. PRINS
MUNICIPAL MANAGER
Cape Winelands  
District Municipality
46 Alexander Street
Stellenbosch 7600

ayandamanga.co.za 157397

K A A P S E  W Y N L A N D  D I S T R I K S
M U N I S I PA L I T E I T  •  M U N I C I PA L I T Y  •  U M A S I PA L A

C A P E  W I N E L A N D S  D I S T R I C T
M U N I C I PA L I T Y  •  M U N I S I PA L I T E I T  •  U M A S I PA L A

Kaapse Wynland 
distriKsmunisipaliteit

KENNISGEWING
AANSUIWERINGSBEGROTING  

TOENAME IN BEFONDSING VIR DIE 
2026/2027-FINANSIËLE JAAR

Kennis geskied hiermee ingevolge artikel 28(2)(b) van die Wet  
op Plaaslike Regering: Munisipale Finansiële Bestuur, 2003 
(Wet No. 56 van 2003) en regulasie 23(3) van die Munisipale 
Begrotings- en Verslagdoeningsregulasies 2008, dat die Raad by 
Item R.15.12 van 27 Augustus  2026, ’n Aansuiweringsbegroting 
goedgekeur het vir ’n toename in befondsing vir die 2026/2027- 
finansiële jaar.

Ingevolge artikel 21(A) van die Wet op Plaaslike Regering: 
Munisipale Stelsels, 2000 (Wet No. 32 van 2000), gelees 
saam met regulasie 26 van die Munisipale Begrotings- en 
Verslagdoeningsregulasies 2008, lê die gemelde Raadsbesluit en 
alle ander tersaaklike dokumentasie ter insae by die ondergemelde 
kantore van die Kaapse Wynland Distriksmunisipaliteit gedurende 
gewone kantoorure en is ook beskikbaar op die Kaapse Wynland 
Distriksmunisipaliteit se webwerf by www.capewinelands.gov.za:

• Stellenbosch (Du Toitstraat 29): Mnr. C.J.M. Arangie
• Worcester (Trappesstraat 51): Me. R.F.V. Carelse
• Paarl (Hoofstraat 194): Me. M. Marang
• Ceres (Munnikstraat 27): Me. C. Louw
• Robertson (Van Reenenstraat 40): Me. M. Geyer

H.F. PRINS
MUNISIPALE BESTUURDER
Kaapse Wynland  
Distriksmunisipaliteit
Alexanderstraat 46
Stellenbosch 7600

Cape Winelands 
distriCt muniCipality

NOTICE
ADJUSTMENTS BUDGET  

INCREASE IN FUNDING FOR THE 
2026/2027 FINANCIAL YEAR

Notice is hereby given in terms of section 28(2)(b) of the Local 
Government: Municipal Finance Management Act, 2003 (Act No. 
56 of 2003) (MFMA) and regulation 23(3) of the Municipal Budget 
and Reporting Regulations, 2008, respectively, that Council at Item 
C.15.12 of 27 August 2026, approved an Adjustments Budget for 
an increase in funding received for the 2026/2027 financial year.

In terms of section 21(A) of the Local Government: Municipal 
Systems Act, 2000 (Act No. 32 of 2000), read with regulation 
26 of the Municipal Budget and Reporting Regulations 2008, the 
said Council resolution and all other relevant documents may be 
inspected at the under-mentioned offices of the Cape Winelands 
District Municipality during normal office hours and is also 
available on the Cape Winelands District Municipality’s website at 
www.capewinelands.gov.za:

• Stellenbosch (29 du Toit Street): Mr. C.J.M. Arangie
• Worcester (51 Trappes Street): Ms. R.F.V. Carelse
• Paarl (194 Main Street): Ms. M. Marang
• Ceres (27 Munnik Street): Ms. C. Louw
• Robertson (40 Van Reenen Street): Ms. M. Geyer

H.F. PRINS
MUNICIPAL MANAGER
Cape Winelands  
District Municipality
46 Alexander Street
Stellenbosch 7600

ayandamanga.co.za 157398

K A A P S E  W Y N L A N D  D I S T R I K S
M U N I S I PA L I T E I T  •  M U N I C I PA L I T Y  •  U M A S I PA L A

C A P E  W I N E L A N D S  D I S T R I C T
M U N I C I PA L I T Y  •  M U N I S I PA L I T E I T  •  U M A S I PA L A

Protecting the South African women taking 
employment into their own hands

On 28 August 2026: South African 
women continue to face a significantly 
higher unemployment rate than their male 
counterparts, with the latest Quarterly 
Labour Force Survey (QLFS) revealing 
that the official unemployment rate for 
women aged 15 to 64 stands at 37.5%, 
almost four percentage points higher 
than the national average of 33.6%[1].

While these figures paint a challenging 
picture, they tell only part of the story. 
Across the country, more women are taking 
employment into their own hands by launching 
side hustles, home-based businesses, service 
enterprises and small businesses. Whether 
selling products online, offering professional 
services, running catering businesses or 
building growing SMEs, many women 
are creating new income opportunities 
for themselves and their families.

Recent Mastercard research reflects this 
entrepreneurial momentum, revealing 
that 71% of South African women are 
interested in starting their own business[2]. 
Among them, side hustles are often the first 
step towards full-time entrepreneurship, 
with 55% currently running a side hustle, 
rising to 58% among Gen X women.

Nomie Nxumalo, Executive Head of People 
and Transformation at Miway, says this 
growing wave of female entrepreneurship 
is an encouraging sign of resilience and 
determination. “Despite the economic 
challenges many South Africans face, 
it is inspiring to see so many women 
taking control of their financial futures by 
creating businesses of their own. These 
entrepreneurs are not only generating 
income for themselves, but are also creating 
opportunities, supporting communities 
and contributing to economic growth.”

Nxumalo warns, however, that many 
entrepreneurs overlook an important 
aspect of building a sustainable business: 
protecting the assets that make it possible 
to earn an income in the first place.

When personal assets become business assets

In the early stages of a business, it is common 
for entrepreneurs to rely on personal assets 
to get started. A laptop purchased for 
personal use becomes a business tool. A 
personal vehicle is used to make deliveries 
or visit clients. Spare rooms become 
offices, workshops or storage facilities.

“Many small businesses begin informally, 
and that’s often part of their success story,” 
says Nxumalo. “The challenge is that 
as the business grows, the risks change 

too. Assets that were originally intended 
for personal use may now be critical to 
generating revenue, yet they may not be 
adequately protected for their new purpose.”

This, she explains, can create a significant 
insurance gap. “For example, stock stored 
at home may exceed the limits of a standard 
household policy. Equipment used for 
business purposes may require different 
cover. A vehicle used primarily for business 
activities may need to be insured differently 
from one used only for personal transport.”

The risk is that a business can outgrow its 
insurance arrangements without the owner 
realising it. “Many entrepreneurs are focused 
on winning customers, managing cash flow 
and growing their businesses, which is 
understandable,” says Nxumalo. “But if a key 
asset is damaged, stolen or lost and the cover 
no longer reflects how that asset is being 
used, the financial impact can be severe.”

A practical insurance checklist for women 
entrepreneurs

This Women’s Month, Nxumalo hopes to 
celebrate the many women who are creating 
their own opportunities in a challenging 
economy, while reminding them that protecting 
the assets behind their businesses is an 
important part of building long-term success.

As a starting point, she recommends that 
women-led SMEs consider the following:

Separate personal and business risks wherever 
possible, particularly as the business grows.
Review insurance cover regularly to ensure 
it reflects current business activities, 
assets and revenue-generating equipment.
Understand policy conditions and disclose 
any changes in how assets are being used.
Take stock of the tools, equipment, 
stock and technology that are essential 
to keeping the business operational.
Consider the potential financial impact 
if a critical asset were damaged, stolen 
or unavailable for an extended period.
 

“Building a business takes courage, 
commitment and hard work,” concludes 
Nxumalo. “Making sure the assets that 
support that business are properly protected 
is one of the most important investments 
an entrepreneur can make. The goal is not 
only to build a business, but to ensure it 
can withstand unexpected setbacks and 

continue growing for years to come.”
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Welcome to the Cape Winelands where vineyards covers the lands and  Winelands Echo cover the rest!

Call us at : 066 521 6455

 
ENGINEERING

Steven - 083 412 3389 / Leon - 072 544 8800

021 205 8139
- ENGINEERING

*reconditioning of all types cylinder 
heads

*reboring of engine blocks
*regrinding of crankshaft

- ENGINE 
REBUILDING 
- SERVICING 

*From Car To Trucks 

- RECONDITIONING OF 
GEARBOX & DIFFS

Fruit & veg bags
Carrier bags

vacuum bags
Refuse bags

(black & clear)
Toilet rolls & 
Hand towels

serviettes
Bubble & pallet wrap

Tel: 021 862 0046/7231
Fax: 021 862 7231 Cell 076 566 8398

The widest 
range and 

best prices in 
town!

Plastic bags
Freezer bags

Fertilizer bagsBook covering material

Polysterene Tray’s
cups, tubs and lids
Polysterene sheets
Plastic Cutlery
Foil Trays
HD & LD foil rolls
Brown Kraft bags & rolls
Greaseproof paper & 
bags 
Cling film

PJS  PROGRESS PACKAGING
Packaging material for your packaging needs!

Fifth Phenomenal Women Awards Honour 
Local Changemakers The fifth annual 
Phenomenal Women of the Winelands Awards 
brought together some of the Cape Winelands 
District most inspiring women at Paarl Town 
Hall on Tuesday, 25 August 2026 as the 
Afrikaans Language Museum and Monument 
(ATM), Cape Winelands District Municipality 
(CWDM) and Historium Trust honoured 
women who continue to make a meaningful 
difference in their communities.

Although their titles and professions varied, 
all the winners, runners-up, speakers and 
special guests in the hall, shared one defining 
characteristic: they are powerhouses, leading 
by example and creating positive change 
wherever they serve.

Reflecting on the significance of the national 
milestones commemorated in 2026, Michael 
Jonas, Director of the Afrikaans Language 
Museum and Monument, said: As South 
Africa commemorates 70 years since the 
historic Women March, 50 years since 
the Soweto Uprisings and 30 years of our 
Constitution, we honour the women of the 
Cape Winelands who continue to embody the 
resilience, courage and determination that have 
shaped our nation journey towards equality, 
human rights and community development.” 
Guests were inspired by guest speakers, 
Ambassador Ruby Marks and Advocate 
Shirlynn Smith. Marks encouraged women 
to remain rooted in their heritage, family, 
culture and traditions,reminding them of the 
importance of remembering &quot;where our 
umbilical cord is buried&quot;, while Smith 
inspired attendees with a message of hope and 
perseverance, emphasising that someone else 
not yet does not mean your never encouraging 
women to continue pursuing their goals despite 
challenges and setbacks.

The artists of the township dinner theatre, 
Amazink, lifted spirits with their energetic 
drumming and singing, while Vicky Brink 
moving vocal performance left many guests 
visibly touched. One of the events most 
poignant moments was a special tribute to 
celebrated poet Diana Ferrus, whose enduring 
contribution to Afrikaans literature and 
South African culture was honoured through 
a memorial segment delivered by family 
member, Lanielle Hartzenberg. The ATM and 
Historuim Trust then presented the inaugural 
Diana Ferrus Award to Mary Banda (Educator 
and current Principal of Klein Nederburg 
Secondary School) in recognition of her 
outstanding contribution to the promotion of 
Afrikaans.In her keynote address, Executive 
Mayor Ald. (Dr.) Elna von Schlicht reflected 

on the significance of the occasion as her 
ten-year term as Executive Mayor draws to a 
close. I have met women who quietly carry the 
weight of their families, who lead businesses, 
educate our children, care for the vulnerable, 
work the land, volunteer in their communities 
and serve without ever seeking recognition. 
Time and again, I have been reminded that the 
greatest leaders are often those whose influence 
is measured not by titles, but by the lives they 
change.

The Mayor’s Discretionary Award was awarded 
to Francis Nieuwoudt, General Manager of 
the Drakenstein Business Chamber, for her 
exceptional leadership in the economic sector 
and her dedication to creating opportunities 
that empower, support and advance women in 
business. The call for nominations for the 2026 
Phenomenal Women of the Winelands Awards 
opened in June,with communities invited to 
nominate women making a positive impact 
across the Cape Winelands. In August, an 
esteemed panel of accomplished female judges 
selected the winners and runners-up in each 
of the awards ten categories. The winners and 
runners-up were invited to attend the gala event 
as nominees, unaware that they had already 
been selected for top honours in their respective 
categories.

Congratulating the winners and runners-up, 
Mayor von Schlicht noted that the awards 
are about far more than recognition.This 
recognition is about far more than an award; 
it is about the lives you have touched, the 
hope you have inspired and the difference you 
continue to make in your families, work places 
and communities.
 
Phenomenal Women of the Winelands Awards 
2026 Winners and Runners-up.
CATEGORY DESCRIPTION WINNERS 
RUNNERS-UP

Early childhood development

This category is specific to early childhood
development in the education sector, where
the nominee focuses on the essential and
critical stage of early education.

Leticia Pietersen
(Klapmuts)
Christolene Davids
(Stellenbosch)

Management This category honours women in 
roles of authority. As managers, they not only
excelled in further studies, but expanded
enterprises, strengthened job security and

created more opportunities.

Samantha Kulsen
(Paarl)
Christolene Brink
(Paarl)

Promoting
Afrikaans/multilingualism

This category celebrates women who
promote Afrikaans/multilingualism, eg 
through drama, music, commerce, academia 
and literature, also on grassroots level by for 
instance giving language lessons.

Gracia Louw
(Worcester)
Tamryn Paulse
(Paarl)

NGO/CDW sector This category considers 
women who not onlyhelp other non-
governmental organisations (NGOs) and 
community development workers (CDW) 
through their work but continue to serve their 
communities beyond the scope of
their services.

Daleen Labuschagne
(Paarl)
Josephine Lakey
(Paarl)

Basic Education This category is specific 
to development in the area of primary and 
secondary education were social issues and 
self-awareness can help determine young 
people success.

Lorraine du Toit
(Stellenbosch)
Nazlie Schroeder
(Worcester)

Disabilities This category honours the 
extraordinary Shani Little  

achievements, strength and resilience of
women living with disabilities. These women
have overcome significant challenges and
made remarkable contributions in various 
fields eg the arts, education, sports, advocacy 
or community service.

(Worcester)

AgricultureThis category considers nominees 
who,through their agricultural activities, 
contribute to economic upliftment and skills
development, and the establishment of an
environment that supports food security
for all.

Margaretha Andreas
 (Wellington)

Jacky Goliath
(Paarl)
Emmerentia Sibiya
(Worcester)

Support This category celebrates women 
who offer support to others, enabling those 
they assistto become the best versions of 
themselves and to uplift their social economic 
circumstances, as well as those of others. 
This includes women who work within their 
communities, help manage households so that 
parents can go to work or assist in businesses 
by sharing their unique commitment and care.

Teresa Jonker
(Robertson)
Sanna Witbooi
(De Doorns)

Entrepreneur This category celebrates women 
who started their own businesses due to the 
need to earn an income or identified the needs 
of others. These businesses create jobs and 
uplift the community through training
and other charitable activities.

Anetta Barnes-Mangxaba
(Paarl)
Ciska Smith
(Paarl)

Passie This category highlights women who, 
without extra financial help and with full-time
commitments, are still focused on improving
the lives of others.

Jacqueline Abrahams
(Paarl)
Danelene Dampies
(Wellington)

Fifth Phenomenal Women Awards Honour Local Changemakers
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BERESHITH PRODUCTIONS
We do all photography, videography, sound 

and all types of screens. SYMMETRY CONSTRUCT

For vibracrete, steel 
fencing, palisade, sliding 
gates and automation.

Website: 
www.symmetryconstruct.co.za

Contact:
 0823742565

WANT TO BE YOUR OWN BOSS
WE REGISTER COMPANIES(PTY)LTD

NON -PROFIT COMPANIES, NON PROF-
IT ORGANISATIONS, CO OPERATIVE

Call : 021  864 2531 Cell : 078 139 5943
email:

 busplace@kokumo.co.za
32 Church Street, 
Shoprite Building,

Room 104, 
BUSINESS PLACE

Loans approved R1000 up to R120 000
Latest payslip, 2 month bank statement and 

clear copy of id...10 minutes approval 

Contact Wendy: 076 682 2723
Cellphone contracts:- R 145 airtime

 - 100 sms - 2 packets

Funeral Plans:– R 12 000 - R65 a month
7005180199087, Springbok weg 49, Van 

Wyksvlei, Wellington, 7655

SMALLS / CLASSIFIEDS
Call us on 084 837 2475 / 083 612 7061

Tel: 066 521 6455

Don’t wait for match day.
Tickets available on stormers.tmtickets.co.za

Congratulations Shakirah Salie

A heartfelt thank you to Rawson Properties Paarl 
for their generous sponsorship of a cash prize for 
the U.13 Netball Man of the Match awards during 
Derby 2026! 

U/13 DERBY DAY THRILLS

What an unforgettable Saturday on the rugby field as William Lloyd and Ebenezer’s U/13 
teams went head-to-head!

From start to finish, our boys gave every single ounce of energy, playing with relentless 
determination, passion, and true brotherhood. It was a incredible display of grit and sports-
manship from both sides.

So proud of the heart and courage shown out there today you played for the jersey and 
made us all proud! Well done, boys! High-five for an amazing performance!


